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1 | INTRODUCTION

The COVID-19 pandemic has rapidly changed the world of work and unhinged the lives of employees across the
globe. It forced us to adapt to changing circumstances in our personal lives and to navigate new ways of working.
The detrimental impact of this unprecedented change has been observed in both the work and home spheres of our
lives (Trougakos et al., 2020). Studies demonstrate that the pandemic has impacted women and men in different ways
(e.g., Newcomb, 2021; Yildirim & Eslen-Ziya, 2021). More specifically, it is argued that the current global situation has
further exacerbated inequalities for women who do not fit the ideal worker norm of being white, male, and able to do
productive work alone and undisturbed in their homes (Utoft, 2020; Wright et al., 2021). However, in this paper, we
take a slightly different angle to the predominantly pessimistic narrative about the impact of COVID-19 on working
professionals (Kniffin et al., 2021), and women in particular (Peck, 2021). Building on the theory of liminality, we
demonstrate how the pandemic had some profoundly meaningful and liberating consequences for us—two female
foreign-born early-career academics who have graduated with their PhDs from the same UK business school and
are now navigating through the struggles in the market-driven and performative culture of the neoliberal academy.
Although experienced independently of one another, our pandemic story could not be more similar. It is a story of
success and gives hope that the pandemic can create a unique opportunity to grow as an academic affected by a kind
of equality where organizational members are on equal footing, express compassion, care, and support each other
(Powley, 2009). We share our autoethnographic story by describing the various stages of our liminal journey as early
career academics in the form of personal vignettes and visual drawings. For us this is the best way to “write differ-
ently” to bring our experiences to life in the most honest and unfiltered way (van Eck et al., 2021). This is achieved
by contesting masculine accounts of academic writing and creating a meaningful space for our story as two female
early-career academics in our early thirties. Playing with writing means that we use a more personalized style of writ-
ing (see Darmer, 2006) where the authors present and refer to as “We” rather than adopt more conventional forms of

writing, by portraying the neutralized and seemingly “objective writer.”

2 | OUR CONCEPTUAL LENS OF LIMINALITY

In this paper, we use liminality as a theoretical and methodological lens to reflect on our personal experiences
during the COVID-19 pandemic as female academics at the beginning of their careers. The concept of liminality was
introduced by anthropologist Arnold van Gennep (1960). It highlights a transitory, transformational state, during
which an individual is “betwixt and between” and moves from one identity state to another (see also: Shortt, 2015;
Thomassen, 2016).

We believe that the concept of occupational limbo is of great importance to our research. Bamber et al. (2017,
p. 1514) introduced this term and described it as feeling stuck in a state which is uncomfortable and insurmountable
due to a set of structural and social barriers. They suggested that as a fixed state, one's occupational limbo can only
be changed via profound intervention (p. 1521). By using our autoethnographic data, we will demonstrate how the
COVID-19 pandemic was such an intervention and how it allowed us to embark on a journey of transitional liminars
(Ybema et al., 2011).

In doing so, we build on the concept of transitional liminality. It focuses on a sense of in-betweenness and ambi-
guity when one attempts to move from a current self to a more aspirational identity (e.g., Alvesson & Robertson, 2006;
Thornborrow & Brown, 2009; Watson, 2009) while navigating the competing demands of institutions, relationships,
and personal goals (see Ryan, 2019). Such a state is often associated with disruption, frustration, and ambiguity
(e.g., Beech, 2011; Borg & Soderlund, 2015; Shortt, 2015). However, some organizations and individuals deliberately
“create spaces of liminality” (Pina e Cunha et al., 2008, pp. 956-957) as these can be socially and psychologically
transformative in a positive way (Sankowska & Séderlund, 2015) and are known for their healing value (Hoyer &
Steyaert, 2015).
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Interestingly, Powley (2009) describes how entering a liminal state at times of crisis (like in our case the COVID-
19 pandemic) can provide a temporary suspension of social arrangements that allow alternative social structures and
changes in relationships to emerge. He calls this state liminal suspension—a stage where care for safety takes prece-
dence over structured roles and positions and where “a kind of equality” can emerge (p. 1303). When this happens in
academia, it may have particularly powerful consequences for higher education as it is often portrayed as a sharply hier-
archical industry (Winston, 1999, p. 14). The salience of global competition feeds into a changing distributional politics
of higher education (Marginson, 2006) and often results in faculty members facing significant pressures to compete
with one another (Harmon, 2006) based on “the golden standard of productivity” (Utoft, 2020). In this context, women
tend to find themselves in a minority compared to their male colleagues and are presented with fewer opportunities to
be considered for promotion to senior ranks (Park, 1992). In the sections to follow, we will illustrate how we saw the
outbreak of the COVID-19 pandemic as a crisis and how, in line with the reasoning of Powley (2009), it led to a tempo-
rary suspension of such hierarchical social arrangements and re-organization of the existing power relations for us.

We are not the first ones to apply the lens of liminality in organizational research to show that individuals
are working betwixt and between organizational norms and cultures (e.g., Alvesson & Robertson, 2006; Chen &
Reay, 2021; Hennekam, 2016). However, what is still scarce is the use of this concept to illustrate our own autoeth-
nographic data as academics and the context of the pandemic. Some scholars have started to explore this link. For
instance, Lee (2021) provides an emotional recollection of her experiences as an Asian living in the United States in
the midst of the COVID-19 pandemic. In her work, liminality is used as an apparatus to explain the moving processes
of the experience of the self and writing about the experience of the moments of the self. Jamjoom (2021), offers
a different perspective by adapting, adapts liminality as “a theoretical anchor and an artistic methodological tool”
(p. 1314) to explore being in-between experiences, thoughts, and writing patterns. She uses a metaphor of a 10 km
run where each kilometer is a symbol of a liminal space the pandemic represents. In turn, we would like to describe
how we have liberated ourselves from being stuck in occupational limbo. This is done by exploring how the events
related to the pandemic, in our case, have dffected a kind of equality in academia and ultimately helped us to become
transitional liminars. We share a story of how we abandon our long-held identities as recent PhD graduates and how

we embark on a journey of constructing new identities on our way to becoming established academics.

3 | OURPANDEMIC STORY “WRITTEN DIFFERENTLY”

Our pandemic story demonstrates that individual experiences can never be exactly the same, but we hope that others
are able to benefit from reading our personal vignettes (Janzen, 2016) and able to resonate with them. Since the embod-
ied and affective accounts shared in this paper are based on our own experiences, there is no better way than to open up
space for alternative knowledge creation and dialogs by building on the work of Gilmore et al. (2019), Jamjoom (2021),
Mandalaki (2021), Pullen et al. (2020), van Amsterdam and van Eck (2019), or van Eck et al. (2021) on “writing differ-
ently.” We, therefore, take this paper as an opportunity to contest the limitations of conventional masculine academic
research and writing practices for producing embodied and affective accounts' (van Eck et al., 2021, p. 1099). As Gilmore
et al. (2019, p. 4) argue, “writing differently” aims to broaden, widen, and deepen knowledge and understanding by
giving space to our ideas in which they can blossom, shape new meaning, encourage us to learn, and “become human.”
We adopted an autoethnographic inquiry like many other scholars (see, Penton Herrera et al., 2022; van
Amsterdam, 2015) where we become “storytellers” (Holman Jones, 2005), and are part of the story that we tell
(Doty, 2010), sharing our own lived experiences of growing as academics and breaking out of our liminal space. As Ellis
and Bochner (2000) explains, an autoethnography displays mutual layers of consciousness, connecting the personal to
the cultural, and by zooming backward and forward, inward and outward, distinctions between what is personal and
what is cultural become increasingly blurred, sometimes unrecognizable. This style of writing is useful for analyzing
and understanding the personal experiences of female academics as part of a larger social and political system (van

Amsterdam, 2015). We wanted to leave room for the reader's interpretation by using personal vignettes accompanied
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by virtual drawings and by using the metaphor of “our bubble”, a liminal space, which had shaped our “internal and exter-
nal” experiences (Sullivan, 2012, p. 92) of being an early-career academic during the pandemic. These virtual drawings
developed when we reflected upon our individual but “connected” experiences. They symbolize this type of “locked”
and uncomfortable occupational limbo, we were trapped in and how we were able to leave this said space. While we
acknowledge our individual experiences and how they differed (in our vignettes), we wanted to provide a broader nuance
to our stories with the help of these virtual representations of our “bubble”, which we hope resonates with some of our
readers. Like other scholars (see, Farinella, 2018), we see the use of virtual drawings as an innovative way of presenting
and organizing complex information through the use of metaphors. Our inner experiences were more focused on our life
as an academic and our feelings and emotions undertaking this occupation, whereas our outer experiences were formed
by observing the academic context around us. We believe using this metaphor as a space we felt trapped in, will resonate
with other early-career academics that also struggle to make sense of their identity and role in the academic context. For
us, the pandemic has further highlighted the constraints of this in-between space and underscored the importance of
having a work-life balance and a support system in place both by working collaboratively with other scholars and also by
being supported by the university and other institutions. As part of this method, we first agreed on our shared storyline
as the base of our paper, before writing down our individual reflective and autobiographical vignettes to show in what
way the pandemic and this “new way of working” impacted us as female early-career academics. We started to gather
self-observations and made notes of our personal experiences from early 2021 followed by multiple virtual meetings
and brainstorming sessions where we shared reflections and notes that became a major part of our writing process. It
was important to us that we continued to review these reflections and experiences as we are still amidst the pandemic

during this period and new narratives emerged along the way of authoring this paper.

3.1 | Reflections on our privileged position

In our endeavors, we strive to be genuine and transparent. While we were (and still are) navigating uncertainties and
the immense challenges that significantly impact our lives, we perceive ourselves as privileged in that we continue to
be able to do so relatively unscathed. We are able-bodied white women who work(ed) as foreign-born academics in
the countries of the Global North where we have good access to health and childcare services.

That said, long before the pandemic, we felt the burden of emotional strain related to being a foreign-born
academic (Andersson, 2014). Indeed, we did not get away from the experience of “feeling invisible and ignored”
when establishing project groups or making decisions related to career progression (see: Maximova-Mentzoni &
Egeland, 2019, p. 11). It is such decisions that further reinforced and legitimized the boundaries between belonging
and exclusion and, at some points, left us feeling lonely as we live far from our family, friends, and own country.

With the start of the pandemic, it was unavoidable for us to not have any dark thoughts during the lockdowns,
travel restrictions, and border closures due to the rising number of COVID-19 infection rates and deaths. Our
thoughts were with our loved ones whom we had left in our home countries. What would happen if we had to
see them, if they needed our help, and if we needed their help? The longer this pandemic continued, the more we felt
on our own, despite the growth of our professional network.

We recognize that the COVID-19 crisis has affected people in different ways (Bowleg, 2020). It has a particularly
negative impact on vulnerable populations (e.g., people with low-income, seniors, disabled people, and people of
color; Branicki, 2020). For example, there has been an increase in unemployment or deteriorated access to decent
work for disabled people (Emerson et al., 2021) or migrant workers (Jones et al., 2021). We see ourselves as privi-
leged in that regard. Working remotely was possible for us and our partners, although one of them was temporarily
unemployed during lockdown 1.

However, in the light of looming job cuts in general (Szulc & Smith, 2021) and in academia in particular (Ball, 2021),
one of us was seeing her 3-year Postdoc contract ending by mid-2021. This led to additional pressures, and she had
to apply for research funding and jobs by the end of 2020, when job opportunities were scarce, and the competition

was at its peak. Living in a Dutch-speaking country, meant competing with other early-career scholars who were

858017 SUOWWOD 3AIER.D 3qeotjdde au Aq paussnob afe 3ol VO ‘SN J0 S9N 1oy ARiq1T 8UIIUO AB|IA L (SUO R IPUOD-PUE-SWLB)LI0D A8 1M ARe.q) 1 BU1IUO//SANL) SUORIPUOD PUe WS L 38U} 89S *[£202/20/9T] Uo Ateiqi8ulluO AB]IM ‘Pue|od 8Ueiyood Aq 69621 0emB/TTTT 0T/10p/wo0 A8 (1M Ateiq 1 uljuo//Sdny Woi) papeojumoq ‘0 ‘Zev089kT


http://mostwiedzy.pl

A\ MOST

SCHOLZ and SZULC

WILEY——

fluent in this language placing further strain on top of the already heightened workload by studying for a Dutch
language certificate, mostly undertaken past working hours.

Taking our experiences and reflections into consideration, we, therefore, do not want to paint a rosy picture
of us sitting conveniently at home, working productively on research, and enjoying our privileged position (see
Riseman, 2021). As female scholars, one with a small child, the other being pregnant at that time, we did fear the
news that constantly surrounded us on social and mass media regarding COVID-19. This pandemic undoubtedly
affected women's ability to work productively and, at times, forced them to exit the labor market as well as reinstated
patriarchal hierarchies in the household (Berkhout & Richardson, 2020; Jaim, 2021). Yet overall, the pandemic has
helped us gain momentum, helped us break outside of our comfort zone, and has provided us with opportunities to
grow and make a name for ourselves as early career academics.

We now share our unique personal vignettes, separated in time and space, alongside visual drawings to indicate
our collective experiences that frame our pandemic story and how we break out of this liminal space confined by the
neoliberal context. By reflecting on our own thoughts, concerns, and feelings, as two female academics at the begin-

ning of their careers during this pandemic, we try to bring our experiences to life on paper “differently.”

4 | STAGES OF BECOMING TRANSITIONAL LIMINARS

Our story starts with finding ourselves in a state of occupational limbo that we illustrate by using a metaphor that
we call “the bubble.” It was this bubble that made us feel trapped in a place where we believed there was no escape.
When Bamber et al. (2017, p. 1514) introduced this concept, they described it as being “always-this-and-never-that,
where this is less desirable than that.” This is exactly the way we felt. We were trapped in a state of being perceived
by others as an inexperienced scholar who only recently defended a PhD and did not have strong connections or an
impressive list of publications. This situation was far from our aspirations to be like one of those more experienced
colleagues—“top-rated professors, influential management thinkers, or leading experts in the field.” Our experiences
during this phase of advancing in an academic career were centered mainly around overcoming some common barri-
ers related to work intensification and “heavy time pressure” (Ylijoki & Mantyld, 2003) dominated by the forces of
massification and marketization of the neoliberal academy (Bosanquet et al., 2020). However, the outbreak of the
COVID-19 pandemic seemed to trigger a series of events that gradually began to melt our “bubble,” and, eventually,

we were “able to” leave it. Now, stage by stage, we look back to show how it happened.

4.1 | Stage 1: Being freed from judgment

... It was right at the beginning of the lockdown. | had my performance review via Goggle meet and my
boss made it clear to me that | was below the “accepted” standard. | was told, “maybe | do not have
it". | had not yet proven that | was a good academic. At first, | took this very personally, | was disap-
pointed in myself for not being able to show any output. But rather than accept it, | tried to prove my
boss wrong. Personally, | believe that this was only possible because | did not have to face my boss in
person at the office. | was able to put some distance between us since we were all locked up at home.
This meeting actually pushed me out of my comfort zone and helped with the anxiety that | had every
time | had to go to the office. | began to realise that this lockdown was a curse and a blessing in one. |
did not have to go to the office, did not have to see my colleagues or my boss and feel their judgment,
| did not have to sit in an office where colleagues were predominately talking in Dutch (which was not
my mother tongue) but | was able to do work from the comfort of my own home and | was able, for
the most part, to only engage with colleagues that | felt comfortable with and who had my back. The
increasing use of technology made this easier for me and | initiated contact with some colleagues that
| haven't talked to in a while, which led to wonderful conversations and projects close to my heart.
(Author 1; Drawing 1)
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DRAWING 1 Both public and private lives merged.

... The Peppa Pig song got stuck in my head while | was trying to address the reviewers' comments on
my latest paper. | felt | couldn't stand it anymore, | couldn't focus. Whilst | was writing an article on
supporting colleagues at work, a poignant thought occurred to me: am | sufficiently supporting my
four-year-old daughter? | felt | knew the answer, but | still spend an entire day in front of my laptop
and she spends her entire day in front of a TV. | felt guilty. | turned down my laptop and started playing
with her. | wish | had my parents close. They would be thrilled to help but they are in a different coun-
try, and these travel restrictions do not help either, we are here all by ourselves. “It's ok”, | thought. My
husband comes back from work at 7 p.m., | can resume writing shortly after. In the end, we were in
lockdown, and finally, no one was judging at what time | was leaving my office. It finally didn't matter
when | was working, but solely if | did what had to be done.

Author 2

While moving the office into the home was for many a problematic experience (Frize et al., 2021; Hjalmsdottir &
Bjarnadattir, 2021), also in the context of working in academia (Couch et al., 2021; Kelly & Senior, 2021), for us, it was
the time which triggered a series of events that helped us to gradually abandon our no longer comfortable identity
of a PhD graduate. We began to realize that working from home allowed us to feel less judged by others in terms of
what was considered to be acceptable. This enabled us to move from what we thought was an uncomfortable envi-
ronment to a space that enabled us to be ourselves, our home.

Do not take this the wrong way. We also struggled with our lives during the pandemic. Like others, we felt guilty
about our children or partners when we finally sat down for work (Ahmad, 2020; De Coster, 2020). Our experiences
were similar to what Yildirim and Eslen-Ziya (2021, p. 244) labeled as the double burden or the second shift—we had

to balance increased responsibilities as main care providers and/or employees working from home.
4.2 | Stage 2: Building our own space for academic growth

Like many other scholars | saw opportunities during this pandemic to engage in time-sensitive COVID

research, but most importantly to prove everyone wrong, to show them that | indeed was a good
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academic, which led to a comparative research study and a special issue in a well-known journal with
colleagues from different institutions. Whereas the Sl proposal took up only a few weeks to draft
before submission and its acceptance, the research project began slowly taking over my life. And
while we tried to apply for funding for this project, we had little success. This meant more work for
us personally, which | did not mind. In April/May/June 2020, | was beginning to work almost 24/7,
beyond my other work tasks, such as teaching. This was only possible because | was stuck at home,
not able to see my friends (as face-to-face contact was regulated) or visit my family abroad because
the borders were still closed. While | shared the responsibilities with other researchers, in the end,
it was me who started on this project, it was me who was leading this project, who did not have to
balance work with childcare and so | felt that | had to give as much of my “free” time as possible to
the cause. | enjoyed working so much to the extent that my partner had to almost drag me off my
computer so we could get some fresh air and go out with our dogs for their daily walk.

(Author 1; Drawing 2)

| was tired. Tired of waking up early in the morning and tired of working very late nights. | was tired
of fearing for the health of my family, | was tired of the constant feelings of guilt, and | was tired of
explaining to my husband why | cannot simply switch off. How could | switch off when | finally see the
results of my hard work - my articles started to appear in the press! | was organising a conference. How
could | turn down an invitation to take part in a big research project on the impacts of the pandemic?
If it wasn't for COVID and the situation we were in, | would never have been asked. At that time | felt
| had to take every single opportunity that was coming at me even if that meant working all night. My
work impetuously and without a warning crept into my home, into my private space. The boundary
was not visible anymore. As | was thinking about the potential effect Peppa Pig could have on my
daughter and how long all this will last, a WhatsApp notification on my phone appeared - “You're
invited to join Academics with Kids Group”.

Author 2

DRAWING 2 We received recognition.
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Our journey to become transitional liminars was not far from its presentations in the existing literature. Like
others, we faced feelings of frustration and ambiguity (e.g., Beech, 2011; Borg & Séderlund, 2015; Shortt, 2015),
which we now believe are down to our continuous efforts at that time to blindly engage in the neoliberal norms
and “makeup” of what we perceived as attributes of the ideal academic (see, e.g., Bleijenbergh et al., 2013). This,
of course, has had an impact on our personal sphere as work has taken over our thoughts and disrupted our daily
lives. However, we are not the only ones guilty of falling into this dangerous trap of participating in the “golden
standard of productivity” against which we are measured at work (see: Utoft, 2020; Wright et al., 2021). In fact,
the move to remote work triggered by the pandemic has gradually turned work-life balance into work-life integra-
tion for many (Zhang et al., 2021, p. 807). Chung (2022) calls such a situation as the flexibility paradox—in which
more freedom at work also leads to more work. Still, this somewhat forced move to working from home had an
empowering effect on our perceived autonomy, which is generally considered to be desirable from the perspective
of the employees (Gajendran & Harrison, 2007). We felt that our work was in our hands, that we no longer had
the experience of being observed or judged, and that we were empowered to organize our working days accord-
ing to our rules. What perhaps had the biggest impact on our liminal journey though is the fact that we had the
freedom to choose whom we interact with and, this time, amidst the pandemic, it appeared that it was so much
easier, as if the physical and psychological barriers were removed and the wall between us and others miraculously
disappeared. This somehow relates to the positive transformation that liminality is associated with (Sankowska &
Soéderlund, 2015) and the deliberate creation of liminality spaces to enjoy the associated benefits (Pina e Cunha
et al., 2008, pp. 956-957).

4.3 | Stage 3: Being on fire!

Half a year into the pandemic. Although most of us still worked from home as we saw again a rise in
COVID numbers, | no longer felt anxious when | had to go to the office or when | saw them. Being
away from the office, not having to be present in person during working hours, and creating my
own safe space at home had a huge impact on my emotions and my mental well-being. | felt good
about myself and the work that | did. This empowering shift in how | felt about myself also had a
direct impact on how others saw me and my work. | began to receive direct acknowledgments from
others, which of course boosted my well-being even further. The compliments kept on coming. In
the follow-up meeting with my boss | was told “I am proud of you”, my colleague sent me an email
with “You are on a roll” and my co-author was sending me a “GIF” celebrating and telling me | was
a star after our paper was accepted in a journal after ONLY one round of revisions. The atmosphere
surrounding me changed all of a sudden from being looked at as a failure to being successful and
a valuable part of the group. | was invited to join more research activities or asked for support
by my junior colleagues. | thought to myself: in academia, we are very quick with judging indi-
viduals and putting them into boxes without actually realising their full potential and giving them
a chance to grow and explore. But if we receive more encouragement to boost our physical and
mental well-being and to celebrate small steps along the way rather than focusing on only quantita-
tive outputs, meaningful change is possible, even while having to play this game of being an “ideal”
academic.

(Author 1; Drawing 3)

As the lockdown was in place, | started spending more and more time on LinkedIn to keep up with
professional networks and not lose touch with other academics. But this time it was not just chit-
chatting in the kitchen or the office corridor with a colleague from my department. The world was
open, there were no borders. | engaged in spontaneous conversations with experts in my field from all
over the world. “I love your new article, | hope we can do something together one day” - this message
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DRAWING 3 We were on fire.

| read on a Monday morning from the person whose academic work | admire made my day! Soon after
| was invited as an expert to sit on one of the panels relating to remote work during COVID. Virtual
communication, even with often more senior people | have never met in person before, became a
standard, something | felt was very natural - like a pre-pandemic coffee with a person in the office
next to mine. This was a great feeling. | got that support | always needed and my self-confidence was
growing with every small victory of mine.

Author 2

As the pandemic unfolded, our professional interactions no longer created patterns of social exchange and
dependency. On the contrary, we felt that informal social networks that involve trust and a sense of belonging
have become evident. Powley (2009) suggested that when one enters a liminal state at times of crisis, one can
benefit from a temporary suspension of social arrangements that enable alternative social structures and changes
in relationships to emerge. That is precisely what happened to us. We no longer experienced the “invisible” wall
between us and some senior academics, often living and working in different parts of the world. Unexpectedly,
this opened many doors for us that used to be closed and we felt like we were “on fire.” As shown in the following
sections, the restrictions and fear for safety caused by the COVID-19 crisis also attenuated the formal relational
structures experienced at our institutions and beyond. We would like to demonstrate how it enabled the emer-
gence of “a kind of equality” (see: Powley, 2009, p. 1303) that drew out our latent capacity for attachment and
connection and generally brought feelings of positive affect (see: Brass, 1992). Our story turns to this now.

4.4 | Stage 4: Bringing us down to Earth

Finally the email arrived in my inbox. Another rejection. My eyes became watery. | was utterly disap-
pointed in myself. It was data from my PhD and | was still not able to get it published in a journal.
| had already sent it to a journal previously without success and | felt that | was reliving the same
experience. Reading the reviewers' comments, | felt, “I could have easily done that if they would have
given me a second chance”. “Am | the only one who just does not get it right?” Looking at Twitter or
LinkedIn, other colleagues seem to publish papers like flies, now more than ever during this pandemic,

where everyone was constantly working and praising themselves for their successes. It has become a
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DRAWING 4 Rejections are part of the job.

real “show and tell” on these social media sites. Without thinking, | wrote to my close colleague whom
| was working with on several COVID-related projects on WhatsApp. Even though she was living in
a different country and time zone, she instantly responded and said: “Let's talk”. And so we did. She
told me how many times she was in a similar situation, and that my paper would find a better home
in a different journal. Our talk reassured me and | felt relieved. | guess it is “normal” to get a rejection,
or multiple rejections, for all of us. The only problem is that we do not talk about this openly enough
in academia, maybe because we are embarrassed or ashamed of it, but clearly, it is part of the game.
(Author 1; Drawing 4)

What an awful morning. As | was sipping my coffee, | got a message that my paper was rejected. Another
email from the funding body came a few minutes later... | felt excited and full of hope. Such an emotional
swing while still having the same coffee! | read it line by line and | couldn't believe it was another rejec-
tion, all on the same day! Full of anger | had to put a smile on and give an online lecture on occupational
stress. Peppa Pig on, | could start. After an hour my daughter got bored with her favourite TV show. She
came to me and started singing a Peppa Pig tone straight into the camera. “Oh no! Occupational stress
at its best and | am a real-life example!”. Later in the day, | was internally debating if | am a walking disas-
ter while following the conversation of my new WhatsApp support network - “Academics with Kids".
From the stories they shared, | saw it wasn't easy for them either. That gave me a push to start complain-
ing about my day to let off some steam. | would have never done this in person. There were some senior
people from my department in the group that | have never had a chance to talk to before. How surprised
was | when everyone cheered me up, they talked about their own rejections and shared stories of their
struggles with childcare and work during the lockdown. | felt we were in the same boat, | was not alone.

Author 2

Our experiences show that we were and are still working in a context that was based on a rejection culture,
making it difficult to find our place among other “successful” academics. However, during that period, the pandemic
helped us to create a shared space with our colleagues. This is what Lafaire et al. (2022) refer to as a point of entry
where mutual recognition of our vulnerable selves enabled self-compassion and a more positive view of ourselves.

What we found particularly important in these situations was that, while we were dealing with the consequences
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of rejection, the neoliberal culture of academia, as well as constant fear for our health, our families, and our future,
we also saw other, often senior colleagues, out of their structured roles and as equals, as humans. During the
pandemic, we have become more aware of the diverse and sometimes conflicting emotions and life experiences of
our colleagues (Corbera et al., 2020). This, in turn, affected a kind of equality that contributed to the strong feeling of
belonging and being able to equally contribute to meeting the physical, emotional, and social needs of a collective—as
equals and with no hierarchy. It was our state of liminal suspension (Powley, 2009), a stage where concern for safety
and compassion took precedence over structured roles and positions (see, De Coster, 2020).

Having found ourselves in this new and insecure context but also having the encouragement of others, we were
able to build up our strength to show that we can be productive and able to combine our professional and personal
lives by setting clear boundaries if necessary, that we do not need to be part of the pessimistic narrative about the
fate of female academics during the pandemic (Fazackerley, 2020). As we move toward the final stage of our journey,
it was also the time when we were able to define our identity at that time as “on-the-move” and we became transi-

tional liminars (see: Ybema et al., 2011).

4.5 | Stage 5: Becoming part of “a collective”

| finally felt that | had arrived where | wanted to be. | was doing meaningful work with mostly female
colleagues who had my back and supported me personally as well as professionally. | would have
never made it so far without their encouragement. The many WhatsApp interactions or Zoom calls,
some past working hours and on weekends. The chance to show my vulnerability, and my inner self
by letting off steam, sharing my worries, and complaining about work and life in general. During this
pandemic, | was able to deepen my contact with colleagues, now turned friends, beyond borders, time
zones, or seniority level. | feel part of a community, a community | had built myself, with people who
believe in me or my capabilities and who opened the doors to work on exciting projects. Although | felt
stuck at the bottom of a mountain when entering this pandemic after that performance review, | was
proud of whom | had become with encouragement from individuals who never gave up on believing
in me. While | have started to climb this mountain, | acknowledge that | am just at the beginning of it,
and have now joined other colleagues on a long hike realising that the aim of it is not to reach the top
the fastest, but rather choosing a shared path that fits us best as a collective.

(Author 1; Drawing 5)

We were all locked in our houses, but, paradoxically, we have never been that close. | no longer felt
there was a wall between me and more senior academics. | started the day with a TEAMS meet-
ing with one of the professors who was always keen to share with me his wisdom and advice on
navigating the maze of academia. | then exchanged a few emails with another professor who helped
me organise a research visit to Australia when the lockdown is over. The good thing about lockdown is
that you choose whom you interact with. | talked to people who gave me energy and showed genuine
support. In the afternoon | talked to my colleague from Poland. Distance is no longer a problem, we
have TEAMS. We talked about our paper, but the discussion quickly turned to the topic of living alone
in the UK. As the pandemic hit, we couldn't have travelled freely to visit our parents and siblings back
home. As | shyly shared my intention to return to Poland, without a second thought | was offered
help. At that time | did not know what to do. But as | went to bed thinking about potentially another
big move for me and my family, | quickly checked on my “Academics with Kids” - it was my daily routine
then. To my surprise, a colleague said she is leaving the UK to go back home, and everyone was so
happy for her. This gave me a push, | already knew what my next step would be. | finally had the cour-
age to welcome a new phase in my career and in my life.

Author 2
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DRAWING 5 We left the bubble by being part of the collective.

At last, our “bubble” has burst. Two years into the pandemic, the time that others see as unprecedented
collective trauma (Stanley et al., 2021). However, if we reflect on our journey, we can say that under more relaxed
managerial control practices, we felt more autonomy to manage our academic career in the direction we wanted
it to take. Or as Yarberry and Sims, (2021, p. 245), call it, we felt compelled to take control of our own work, build
confidence, and assume power over personal circumstances. For instance, working remotely has broken down
barriers related to physical distance. Pre-pandemic, we would never have thought to contact a senior lecturer
from Australia to join us on a project. This appeared more justifiable at the time often referred to as the global
experiment of working remotely (Kniffin et al., 2021; Wang et al., 2021). Equally, more established colleagues
reached out to us. We brainstormed, submitted successful funding applications, worked on papers, or edited a
special issue. It was a valuable learning process for us as we were working with senior colleagues who shared
their experiences and helped us to navigate the maze of academia during these challenging times. Not only did
they share helpful advice, but they also gave us opportunities to advance. We both felt that our contribution was
more valued by others. Who would have thought that both of us would be writing a book with recognized profes-
sors who believe in us and see us as equals? Crossing a limen and no longer feeling trapped in an occupational
limbo is a pleasant or empowering feeling. And the best thing about it is that you are not in it by yourself. You
are surrounded by others, and you know that you can count on one another and have an equal share of success
along the way.

5 | CONCLUDING THOUGHTS

Our pandemic story may not resonate with every female early career academic. However, we hope it can facilitate
a space for discussion and future research beyond the more lonely experiences shared by others and demonstrate
that academia can be a collective, joyful, and fulfilling space (Kern et al., 2014) within the set boundaries. By situating
ourselves, as researchers, at the intersection of an autoethnographic inquiry and scientific work, not only new ways of
writing but also new ways of thinking emerge (see: Grafstrém & Jonsson, 2020). This is because we proactively welcome
the opportunity to become confronted with questions and perspectives that challenge us to think “outside of the box”
and influence our ability to render “visible” implicit meanings. We move away from leading the reader into an idealized
understanding of a linear academic career progression—away from the everyday problems and messy dilemmas every-
one experiences. Rather, we encourage our audience to seek extraordinary viewpoints in an accessible and engaging

way. For instance, by inviting the reader to enter our space in the form of personal vignettes, which can be “understood,
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valued, cherished and passed around from reader to reader” (Pullen et al., 2020, p. 3). Our aim is to stimulate dialog
by linking creative and logical thinking together and to bring new insights to theory (Bjursell, 2020) and its application.

At the beginning of our story, we were trapped in a “bubble”, unable to cross the limen to the elevated status of
“proper academics.” We felt like inexperienced scholars who did not fully understand the rules of the academic game
(Kalfa et al., 2018) that had to be played in the context of a neoliberal business school environment, “dark academia”
characterized by commercialization, cut-throat careerism, and a myopic focus on outputs (see Fleming, 2020).
However, that suddenly changed at the least expected time of all, when the global pandemic struck. While the
pandemic physically isolated us from our workplace and colleagues, it has freed us from a hindering working envi-
ronment and allowed us to reflect on what is important to us in our careers, and enabled the emergence of “a kind
of equality” (see, Powley, 2009) by tearing down hierarchical structures that led to caring and supporting collegial
relationships, which empowered us to adapt to adverse situations. Despite a dominating narrative that sees the
competition and not collaboration as the key to individual and organizational success (Jamjoom, 2021, p. 14), we feel
lucky to be surrounded by peers with whom we have built a collective environment where we share our work burden
and also smaller and more significant successes.

While we have left the occupational limbo and now enjoy the state of transitional liminality, the major obsta-
cle is just around the corner. Having both started jobs as Assistant Professors at different universities and country
contexts (one of us back in their home country), we have embarked on the “unbroken” career path of the “ideal
academic” (Bosanquet et al., 2017). We feel stronger, more confident, and independent, but we also have to
demonstrate that we belong outside of the occupational limbo “bubble,” so that we are not “forgotten” (e.g., Capps
& Carlin, 2010). This sort of creates a perpetual vicious cycle—if we do not prove that we deserve to have this
status, we could easily lose it. Indeed, Bothello and Roulet (2019) rightly noted that early-career academics often
need to live with constant self-doubt and a fear that they will someday lose all credibility they have worked for.

Thus, to demonstrate our “value,” we aim to lead by example. By engaging and collaborating with others we
hope that students acknowledge that working in a group is much more rewarding than as an individual, despite the
challenges it may bring. We want to emphasize the value of collaborative learning and teaching, engage in dialogs
and conversations with faculty and students, and trigger the development of realistic policies and procedures. Only
by challenging the rules of the neoliberal academy as a collective, can our fire continue to burn, and we stay on
track to become professors. This demands that we are stricter with ourselves, establish clear boundaries between
home and work, and take a mental pause when necessary. As academics, we must recognize that every day, every
week, every month, and every year may be different and that productivity has different shapes and sizes. In doing
so, we urge our readers to literally reassess the current productivity standards, which leave us overburdened with
unrealistic expectations that regularly lead to stress and anxiety and, ultimately, result in an increased focus on
quantity over quality in our research endeavors. Most importantly, all of us are in the same boat. Collaboration in
academia allows us not only to benefit from new ideas and insights but also helps to foster a sense of community
and belonging. This, however, can be easily destroyed by the existing system of rewards and recognition, which
is largely individualistic (Harmon, 2006). Collective rewards, such as co-authorship of articles and shared funding
for research projects, can lead to increased levels of trust and cooperation and can foster a sense of collective
responsibility for sustainable and ethical research. It is important to note that academia is not just an isolated
place, where everyone takes care of themselves (Rehbock et al., 2021), but it can be a place where people help
each other in order to make a difference (Szulc, 2020) beyond the boundaries of the neoliberal academy. In line
with other scholars (Corbera et al., 2020; De Coster, 2020), in this environment and as part of this collective, we
hope to lay the grounds for more respectful and sustainable academic practices beyond pandemic times.

ACKNOWLEDGMENTS

This research was undertaken only by the listed authors. Jana Kolesnikova, who sketched the drawings. We thank the
anonymous reviewer and editor for their thoughtful efforts toward improving our paper. Above all, we thank every-
one who supported us during this period and we hope to inspire all of you with our story.

858017 SUOWWOD 3AIER.D 3qeotjdde au Aq paussnob afe 3ol VO ‘SN J0 S9N 1oy ARiq1T 8UIIUO AB|IA L (SUO R IPUOD-PUE-SWLB)LI0D A8 1M ARe.q) 1 BU1IUO//SANL) SUORIPUOD PUe WS L 38U} 89S *[£202/20/9T] Uo Ateiqi8ulluO AB]IM ‘Pue|od 8Ueiyood Aq 69621 0emB/TTTT 0T/10p/wo0 A8 (1M Ateiq 1 uljuo//Sdny Woi) papeojumoq ‘0 ‘Zev089kT


http://mostwiedzy.pl

A\ MOST

SCHOLZ and SZULC

“ L WILEY

CONFLICT OF INTEREST STATEMENT
| declare that this manuscript is original and that it has not been published before or is under review elsewhere.
There is also no conflict of interest associated with this paper, and my co-author and | are the only authors of this

manuscript.

DATA AVAILABILITY STATEMENT
Data sharing not applicable to this article as no datasets were generated or analyzed during the current study.

ORCID
Frederike Scholz "= https://orcid.org/0000-0003-0858-1172
Joanna Maria Szulc "= https://orcid.org/0000-0001-9182-8425

REFERENCES

Ahmad, Raz. 2020. “Don't Underestimate the Things that | Will Do.” Gender, Work & Organization 27(5): 884-6. https:/doi.
org/10.1111/gwao.12492.

Alvesson, Mats, and Maxine Robertson. 2006. “The Best and the Brightest: The Construction, Significance and Effects of Elite
Identities in Consulting Firms.” Organization 13(2): 195-224. https://doi.org/10.1177/1350508406061674.

Andersson, Malinda. 2014. “Narvaro Som Marks. Rasifiering Och Tillhérighetsarbete | Den Svenska Akademin [Discernible
Presence. Racialization and Efforts at Belonging in Swedish Academia).” In Att Bryta Innanférskapet: Kritiska Perspek-
tiv Pd Jamstdlldhet Och Mdngfald | Akademin [Breaking the Insider Circle: Critical Perspectives on Equality and Diversity in
Academia], edited by Kerstin Sandel, 196-217. Géteborg: Makadam Férlag.

Ball, Lauren. 2021. “Should | Stay or Should | Go? Academics Facing This Dilemma Should Ask Themselves 3 Questions.” The
Conversation, September 21, 2021. https://theconversation.com/should-i-stay-or-should-i-go-academics-facing-this-
dilemma-should-ask-themselves-3-questions-166750. Accessed February 21, 2022.

Bamber, Matthew, Jacquelyn Allen-Collinson, and John McCormack. 2017. “Occupational Limbo, Transitional Liminality
and Permanent Liminality: New Conceptual Distinctions.” Human Relations 70(12): 1514-37. https:/doi.org/10.1177/
0018726717706535.

Beech, Nic. 2011. “Liminality and the Practices of Identity Reconstruction.” Human Relations 64(2): 285-302. https://doi.
org/10.1177/0018726710371235.

Berkhout, Suze G., and Lisa Richardson. 2020. “Identity, Politics, and the Pandemic: Why Is COVID-19 a Disaster for Femi-
nism(S)?" History & Philosophy of the Life Sciences 42(4): 49. https://doi.org/10.1007/s40656-020-00346-7.

Bjursell, Cecilia. 2020. “Tractor Dad: From Story to a Scientific Text, and Back.” In Writing Differently, Dialogues in Critical
Management Studies, edited by Alison Pullen, Jenny Helin and Nancy Harding, Vol. 4, 53-65. Bingley: Emerald Publishing
Limited. https:/doi.org/10.1108/52046-607220200000004005.

Bleijenbergh, Inge L., Marloes L. van Engen, and Claartje J. Vinkenburg. 2013. “Othering Women: Fluid Images of the Ideal
Academic.” Equality, Diversity and Inclusion 32(1): 22-35. https://doi.org/10.1108/02610151311305597.

Borg, Elisabeth, and Jonas Séderlund. 2015. “Liminality Competence: An Interpretative Study of Mobile Project Workers'
Conception of Liminality at Work.” Management Learning 46(3): 260-79. https://doi.org/10.1177/1350507613516247.

Bosanquet, Agnes, Alana Mailey, Kelly E. Matthews, and Jason M. Lodge. 2017. “Redefining ‘Early Career’ in Academia: A
Collective Narrative Approach.” Higher Education Research and Development 36(5): 890-902. https://doi.org/10.1080/
07294360.2016.1263934.

Bosanquet, Agnes, Lilia Mantai, and Vanessa Fredericks. 2020. “Deferred Time in the Neoliberal University: Experiences of
Doctoral Candidates and Early Career Academics.” Teaching in Higher Education 25(6): 736-49. https://doi.org/10.108
0/13562517.2020.1759528.

Bothello, Joel, and Thomas J. Roulet. 2019. “The Imposter Syndrome, or the Mis- Representation of Self in Academic Life.
Journal of Management Studies 56(4): 854-61. https://doi.org/10.1111/joms.12344.

Bowleg, Lisa. 2020. “We're Not All in This Together: On COVID-19, Intersectionality, and Structural Inequality.” American
Journal of Public Health 110(7): 917. https://doi.org/10.2105/AJPH.2020.305766.

Branicki, Layla J. 2020. “COVID-19, Ethics of Care and Feminist Crisis Management.” Gender, Work & Organization 27(5):
872-83. https://doi.org/10.1111/gwao.12491.

Brass, Daniel J. 1992. “Power in Organizations. A Social Network Perspective.” In Research in Politics and Society. Volume 4: The
Political Consequences of Social Networks, edited by Gwen Moore and Allen J. Whitt, 296-323. Greenwich, CT: JAI Press.

Capps, Donald, and Nathan Carlin. 2010. Living in Limbo: Life in the Midst of Uncertainty. Eugene, Oregon: Wipf and Stock
Publishers.

35UBD1 7 SUOWIWLIOD BAIIea.D) 3 eal(dde ay) Aq pausenoh ae sadilie YO ‘9sN JO s3I Joj A%eiq1 T 8UIUQ AB|IAA UO (SUO N IPUO-PUB-SLLLB)WD A8 [IM"Ale.q 1 puluo//:Sdy) SUOIIPUOD pue SWd | 8Y1 89S *[€202/S0/9T] Uo Afeiq ! auluo AB|IA ‘puejod aueiydod Aq 6962T 0emB/TTTT 0T/I0p/od A |Im Akeiq 1 pul|uo//:sdny wiouy pepeojumod ‘0 ‘ZEr0897T


https://orcid.org/0000-0003-0858-1172
https://orcid.org/0000-0001-9182-8425
https://doi.org/10.1111/gwao.12492
https://doi.org/10.1111/gwao.12492
https://doi.org/10.1177/1350508406061674
https://theconversation.com/should-i-stay-or-should-i-go-academics-facing-this-dilemma-should-ask-themselves-3-questions-166750
https://theconversation.com/should-i-stay-or-should-i-go-academics-facing-this-dilemma-should-ask-themselves-3-questions-166750
https://doi.org/10.1177/0018726717706535
https://doi.org/10.1177/0018726717706535
https://doi.org/10.1177/0018726710371235
https://doi.org/10.1177/0018726710371235
https://doi.org/10.1007/s40656-020-00346-7
https://doi.org/10.1108/S2046-607220200000004005
https://doi.org/10.1108/02610151311305597
https://doi.org/10.1177/1350507613516247
https://doi.org/10.1080/07294360.2016.1263934
https://doi.org/10.1080/07294360.2016.1263934
https://doi.org/10.1080/13562517.2020.1759528
https://doi.org/10.1080/13562517.2020.1759528
https://doi.org/10.1111/joms.12344
https://doi.org/10.2105/AJPH.2020.305766
https://doi.org/10.1111/gwao.12491
http://mostwiedzy.pl

A\ MOST

SCHOLZ and SZULC

WILEY-2

Chen, Yaru, and Trish Reay. 2021. “Responding to Imposed Job Redesign: The Evolving Dynamics of Work and Identity in
Restructuring Professional Identity.” Human Relations 74(10): 1541-71. https://doi.org/10.1177/0018726720906437.

Chung, Heejung. 2022. The Flexibility Paradox: Why More Freedom at Work Leads to Self-Exploitation. Bristol, UK: Policy Press.

Corbera, Esteve, Isabelle Anguelovski, Jordi Honey-Rosés, and Isabel Ruiz-Mallén. 2020. “Academia in the Time of COVID-
19: Towards an Ethics of Care.” Planning Theory & Practice 21(2): 191-9. https:/doi.org/10.1080/14649357.2020.17
57891.

Couch, Danielle L., Belinda O'Sullivan, and Christina Malatzky. 2021. “What COVID-19 Could Mean for the Future of
“Work from Home”": The Provocations of Three Women in the Academy.” Gender, Work & Organization 28(S1): 266-
75. https://doi.org/10.1111/gwao.12548.

Darmer, Per. 2006. “Poetry as a Way to Inspire (The Management of) the Research Process.” Management Decision 44(4):
551-60. https://doi.org/10.1108/00251740610663072.

De Coster, Marjan. 2020. “Towards a Relational Ethics in Pandemic Times and beyond: Limited Accountability, Collective
Performativity and New Subjectivity.” Gender, Work & Organization 27(5): 747-53. https://doi.org/10.1111/gwao.12467.

Doty, Roxanne Lynn. 2010. “Autoethnography-Making Human Connections.” Review of International Studies 36(4): 1047-50.
https://doi.org/10.1017/5026021051000118X.

Ellis, Caroline, and Arthur P. Bochner. 2000. “Autoethnography, Personal Narrative, Reflexivity.” In Handbook of Qualitative
Research, edited by Norman K. Denzin and Yvonna S. Lincoln. 2nd ed., 733-68. Thousand Oaks, CA: Sage.

Emerson, Eric, Roger Stancliffe, Chris Hatton, Gwynnyth Llewellyn, Tania King, Vaso Totsika, Zoe Aitken, and Anne Kavanagh.
2021. “The Impact of Disability on Employment and Financial Security Following the Outbreak of the 2020 COVID-19
Pandemic in the UK. Journal of Public Health 43(3): 472-8. https://doi.org/10.1093/pubmed/fdaa270.

Farinella, Matteo. 2018. “The Potential of Comics in Science Communication.” Journal of Science Communication 17(01): 1-17.
https://doi.org/10.22323/2.17010401.

Fazackerley, Anna. 2020. “Women's Research Plummets during Lockdown - but Articles from Men Increase.” The Guardian,
May 12, 2020. https:/www.theguardian.com/education/2020/may/12/womens-research-plummets-during-lock-
down-but-articles-from-men-increase. Accessed February 21, 2022.

Fleming, Peter. 2020. “Dark Academia: Despair in the Neoliberal Business School.” Journal of Management Studies 57(6):
1305-11. https:/doi.org/10.1111/joms.12521.

Frize, Monique, Lenka Lhotska, Loredana G. Marcu, Magdalena Stoeva, Gilda Barabino, Fatimah Ibrahim, Sierin Lim, et al.
2021. “The Impact of COVID-19 Pandemic on Gender-Related Work from Home in STEM Fields—Report of the WiMP-
BME Task Group.” Gender, Work & Organization 28(S2): 378-96. https://doi.org/10.1111/gwa0.12690.

Gajendran, Ravi S., and David A. Harrison. 2007. “The Good, the Bad, and the Unknown about Telecommuting: Meta-
Analysis of Psychological Mediators and Individual Consequences.” Journal of Applied Psychology 92(6): 1524-41. http
s://doi.org/10.1037/0021-9010.92.6.1524.

Gilmore, Sarah, Nancy Harding, Jenny Helin, and Alison Pullen. 2019. “Writing Differently.” Management Learning 50(1): 3-10.
https:/doi.org/10.1177/1350507618811027.

Grafstrém, Maria, and Anna Jonsson. 2020. “When Fiction Meets Theory: Writing with Voice, Resonance, and an Open End.”
In Writing Differently. Dialogues in Critical Management Studies, edited by Alison Pullen, Jenny Helin and Nancy Harding,
Vol. 4, 113-29. Bingley: Emerald Publishing Limited. https://doi.org/10.1108/52046-607220200000004007.

Harmon, Michael M. 2006. “Business Research and Chinese Patriotic Poetry: How Competition for Status Distorts the
Priority between Research and Teaching in U.S. Business Schools.” Academy of Management Learning & Education 5(2):
234-43. https://doi.org/10.5465/amle.2006.21253789.

Hennekam, Sophie. 2016. “Identity Transition during Pregnancy: The Importance of Role Models.” Human Relations 69(9):
1765-90. https://doi.org/10.1177/00187267166314.

Hjalmsdottir, Andrea, and Valgerdur S. Bjarnadéttir. 2021. ““I Have Turned into a Foreman Here at Home”: Families and
Work-Life Balance in Times of COVID-19 in a Gender Equality Paradise.” Gender, Work & Organization 28(1): 268-83.
https://doi.org/10.1111/gwao.12552.

Holman Jones, Stacy. 2005. “Autoethnography: Making the Personal Political.” In Handbook of Qualitative Research, edited by
Norman K. Denzin and Yvonna S. Lincoln. 3rd ed., 763-91. Thousand Oaks, CA: SAGE.

Hoyer, Patrizia, and Chris Steyaert. 2015. “Narrative Identity Construction in Times of Career Change: Taking Note of Uncon-
scious Desires.” Human Relations 68(12): 1837-63. https:/doi.org/10.1177/0018726715570383.

Jaim, Jasmine. 2021. “Exist or Exit? Women Business-Owners in Bangladesh during COVID-19.” Gender, Work & Organization
28(S1): 209-26. https://doi.org/10.1111/gwao.12546.

Jamjoom, Liela A. 2021. “Tread Lightly: Liminality and Covid-19 Reflections.” Gender, Work & Organization 29(4): 1-17. http
s://doi.org/10.1111/gwao.12797.

Janzen, Katherine. 2016. “Into the Depths of Reflexivity and Back Again-When Research Mirrors Personal Experi-
ence: a Personal Journey into the Spaces of Liminality” The Qualitative Report 21(8): 1495-512. https:/doi.
org/10.46743/2160-3715/2016.2210.

35UBD1 7 SUOWIWLIOD BAIIea.D) 3 eal(dde ay) Aq pausenoh ae sadilie YO ‘9sN JO s3I Joj A%eiq1 T 8UIUQ AB|IAA UO (SUO N IPUO-PUB-SLLLB)WD A8 [IM"Ale.q 1 puluo//:Sdy) SUOIIPUOD pue SWd | 8Y1 89S *[€202/S0/9T] Uo Afeiq ! auluo AB|IA ‘puejod aueiydod Aq 6962T 0emB/TTTT 0T/I0p/od A |Im Akeiq 1 pul|uo//:sdny wiouy pepeojumod ‘0 ‘ZEr0897T


https://doi.org/10.1177/0018726720906437
https://doi.org/10.1080/14649357.2020.1757891
https://doi.org/10.1080/14649357.2020.1757891
https://doi.org/10.1111/gwao.12548
https://doi.org/10.1108/00251740610663072
https://doi.org/10.1111/gwao.12467
https://doi.org/10.1017/S026021051000118X
https://doi.org/10.1093/pubmed/fdaa270
https://doi.org/10.22323/2.17010401
https://www.theguardian.com/education/2020/may/12/womens-research-plummets-during-lockdown-but-articles-from-men-increase
https://www.theguardian.com/education/2020/may/12/womens-research-plummets-during-lockdown-but-articles-from-men-increase
https://doi.org/10.1111/joms.12521
https://doi.org/10.1111/gwao.12690
https://doi.org/10.1037/0021-9010.92.6.1524
https://doi.org/10.1037/0021-9010.92.6.1524
https://doi.org/10.1177/1350507618811027
https://doi.org/10.1108/S2046-607220200000004007
https://doi.org/10.5465/amle.2006.21253789
https://doi.org/10.1177/00187267166314
https://doi.org/10.1111/gwao.12552
https://doi.org/10.1177/0018726715570383
https://doi.org/10.1111/gwao.12546
https://doi.org/10.1111/gwao.12797
https://doi.org/10.1111/gwao.12797
https://doi.org/10.46743/2160-3715/2016.2210
https://doi.org/10.46743/2160-3715/2016.2210
http://mostwiedzy.pl

A\ MOST

SCHOLZ and SZULC

* L WILEY

Jones, Katharine, Sanushka Mudaliar, and Nicola Piper. 2021. Locked Down and in Limbo: The Global Impact of COVID-19 on
Migrant Worker Rights and Recruitment. Geneva: International Labour Office: ISBN: 978-9-2-2035416-2.

Kalfa, Senia, Adrian Wilkinson, and Paul J. Gollan. 2018. “The Academic Game: Compliance and Resistance in Universities.”
Work, Employment & Society 32(2): 274-91. https:/doi.org/10.1177/0950017017695043.

Kelly, Simon, and Adele Senior. 2021. “Towards a Feminist Parental Ethics.” Gender, Work & Organization 28(2): 807-25.
https://doi.org/10.1111/gwao.12566.

Kern, Leslie, Roberta Hawkins, Karen Falconer Al-Hindi, and Pamela Moss. 2014. “A Collective Biography of Joy in Academic
Practice.” Social & Cultural Geography 15(7): 834-51. https://doi.org/10.1080/14649365.2014.929729.

Kniffin, Kevin M., Jayanth Narayanan, Frederik Anseel, John Antonakis, Susan P. Ashford, Arnold B. Bakker, Peter Bamberger,
et al. 2021. “COVID-19 and the Workplace: Implications, Issues, and Insights for Future Research and Action.” American
Psychologist 76(1): 63-77. https://doi.org/10.1037/amp0000716.

Lafaire, Ana Paula, Aleksi Soini, and Leni Griinbaum. 2022. “In Lockdown with My Inner Saboteur: A Collaborative Collage on
Self-Compassion.” Gender, Work & Organization 29(4): 1331-45. https://doi.org/10.1111/gwao.12799.

Lee, Sun Young. 2021. “Now as a Liminal Space, Writing as a Patchwork: Autoethnographic Reflections on the Self in the
Middle of the Pandemic.” Qualitative Inquiry 27(7): 773-7. https://doi.org/10.1177/1077800420960181.

Mandalaki, Emmanouela. 2021. “Author-Ize Me to Write: Going Back to Writing with Our Fingers.” Gender, Work & Organiza-
tion 28(3): 1008-22. https://doi.org/10.1111/gwao.12584.

Marginson, Simon. 2006. “Dynamics of National and Global Competition in Higher Education.” Higher Education 52: 1-39.
https:/doi.org/10.1007/s10734-004-7649-x.

Maximova-Mentzoni, Tatiana, and Cathrine Egeland. 2019. “Nationality Diversity in Academia: What Is the Problem Repre-
sented to Be?” Nordic Journal of Working Life Studies 9(3): 3-23. https://doi.org/10.18291/njwls.v9i3.116054.

Newcomb, Michelle. 2021. “The Emotional Labour of Academia in the Time of a Pandemic: A Feminist Reflection.” Qualitative
Social Work 20(1-2): 639-44. https://doi.org/10.1177/1473325020981089.

Park, Alison. 1992. “Women, Men, and the Academic Hierarchy: Exploring the Relationship between Rank and Sex.” Oxford
Review of Education 18(3): 227-39. https://doi.org/10.1080/0305498920180304.

Peck, Jessica A. 2021. “The Disproportionate Impact of COVID-19 on Women Relative to Men: A Conservation of Resources
Perspective.” Gender, Work & Organization 28(2): 484-97. https://doi.org/10.1111/gwao.12597.

Penton Herrera, Luis Javier, Ethan Tinh Trinh, and Manuel De Jestis Gémez Portillo. 2022. “Cultivating Calm and Stillness at
the Doctoral Level: A Collaborative Autoethnography.” Educational Studies 58(2): 121-40. https:/doi.org/10.1080/00
131946.2021.1947817.

Pina e Cunha, Miguel, Carlos Cabral-Cardoso, and Stewart Clegg. 2008. “Manna from Heaven: The Exuberance of Food
as a Topic for Research in Management and Organization.” Human Relations 61(7): 935-63. https:/doi.org/10.1177/
0018726708093903.

Powley, Edward H. 2009. “Reclaiming Resilience and Safety: Resilience Activation in the Critical Period of Crisis.” Human
Relations 62(9): 1289-326. https://doi.org/10.1177/0018726709334881.

Pullen, Alison, Helin Jenny, and Nancy Harding. 2020. Writing Differently. In Dialogues in Critical Management Studies, Vol.
4. Bingley: Emerald Group Publishing.

Rehbock, Stephanie K., Kristin Knipfer, and Claudia Peus. 2021. “What Got You Here, Won't Help You There: Changing Require-
ments in the Pre- versus the Post-Tenure Career Stage in Academia.” Frontiers in Psychology 12: 569281. https://doi.or
g/10.3389/fpsyg.2021.569281.

Riseman, Noah. 2021. “How My COVID-19 Disruption Became My Privileged Boom Time." Portal Journal of Multidisciplinary
International Studies 17(1): 73-8. https:/doi.org/10.5130/pjmis.v17i1-2.7491.

Ryan, Annmarie. 2019. “Guiding and Enabling Liminal Experiences between Business and Arts Organizations Operating in a
Sponsorship Relationship.” Human Relations 72(2): 344-69. https://doi.org/10.1177/0018726718761784.

Sankowska, Anna, and Jonas Soderlund. 2015. “Trust, Reflexivity and Knowledge Integration: Toward a Conceptual Frame-
work Concerning Mobile Engineers.” Human Relations 68(6): 973-1000. https://doi.org/10.1177/0018726714549646.

Shortt, Harriet. 2015. “Liminality, Space and the Importance of ‘Transitory Dwelling Places’ at Work.” Human Relations 68(4):
633-58. https://doi.org/10.1177/0018726714536938.

Stanley, B. Liahnna, Alaina C. Zanin, Brianna L. Avalos, Sarah J. Tracy, and Sophia Town. 2021. “Collective Emotion during
Collective Trauma: A Metaphor Analysis of the COVID-19 Pandemic.” Qualitative Health Research 31(10): 1890-903.
https:/doi.org/10.1177/10497323211011589.

Sullivan, Anne M. 2012. “Poetry and Cognition: An Exploration and a Suggestion.” In The Art of Poetic Inquiry, edited by
Suzanne Thomas, Ardra L. Cole and Sheila Stewart, 86-97. Big Tancook Island, NS: Backalong Books.

Szulc, Joanna Maria. 2020. “Beyond Quid Pro Quo: Good Soldiers and Characteristics of Their Helping Behaviours.” Personnel
Review 50(2): 560-74. https://doi.org/10.1108/PR-03-2019-0140.

Szulc, Joanna Maria, and Rachael Smith. 2021. “Abilities, Motivations, and Opportunities of Furloughed Employees in the
Context of Covid-19: Preliminary Evidence from the UK. Frontiers in Psychology 12: 635144. https://doi.org/10.3389/
fpsyg.2021.635144.

35UBD1 7 SUOWIWLIOD BAIIea.D) 3 eal(dde ay) Aq pausenoh ae sadilie YO ‘9sN JO s3I Joj A%eiq1 T 8UIUQ AB|IAA UO (SUO N IPUO-PUB-SLLLB)WD A8 [IM"Ale.q 1 puluo//:Sdy) SUOIIPUOD pue SWd | 8Y1 89S *[€202/S0/9T] Uo Afeiq ! auluo AB|IA ‘puejod aueiydod Aq 6962T 0emB/TTTT 0T/I0p/od A |Im Akeiq 1 pul|uo//:sdny wiouy pepeojumod ‘0 ‘ZEr0897T


https://doi.org/10.1177/0950017017695043
https://doi.org/10.1111/gwao.12566
https://doi.org/10.1080/14649365.2014.929729
https://doi.org/10.1037/amp0000716
https://doi.org/10.1111/gwao.12799
https://doi.org/10.1177/1077800420960181
https://doi.org/10.1111/gwao.12584
https://doi.org/10.1007/s10734-004-7649-x
https://doi.org/10.18291/njwls.v9i3.116054
https://doi.org/10.1177/1473325020981089
https://doi.org/10.1080/0305498920180304
https://doi.org/10.1111/gwao.12597
https://doi.org/10.1080/00131946.2021.1947817
https://doi.org/10.1080/00131946.2021.1947817
https://doi.org/10.1177/0018726708093903
https://doi.org/10.1177/0018726708093903
https://doi.org/10.1177/0018726709334881
https://doi.org/10.3389/fpsyg.2021.569281
https://doi.org/10.3389/fpsyg.2021.569281
https://doi.org/10.5130/pjmis.v17i1-2.7491
https://doi.org/10.1177/0018726718761784
https://doi.org/10.1177/0018726714549646
https://doi.org/10.1177/0018726714536938
https://doi.org/10.1177/10497323211011589
https://doi.org/10.1108/PR-03-2019-0140
https://doi.org/10.3389/fpsyg.2021.635144
https://doi.org/10.3389/fpsyg.2021.635144
http://mostwiedzy.pl

A\ MOST

SCHOLZ and SZULC

WILEY— 2

Thomassen, B. 2016. Liminality and the Modern: Living through the in-between. New York: Routledge.

Thornborrow, Thomas, and Andrew D. Brown. 2009. “Being Regimented': Aspiration, Discipline and Identity Work in the
British Parachute Regiment.” Organization Studies 30(4): 355-76. https://doi.org/10.1177/0170840608101140.
Trougakos, John P., Nitya Chawla, and Julie M. McCarthy. 2020. “Working in a Pandemic: Exploring the Impact of COVID-
19 Health Anxiety on Work, Family, and Health Outcomes.” Journal of Applied Psychology 105(11): 1234-45. https:/

doi.org/10.1037/apl0000739.

Utoft, Ea Hag. 2020. “All the Single Ladies’ as the Ideal Academic during Times of COVID-19?" Gender, Work & Organization
27(5): 778-87. https:/doi.org/10.1111/gwao.12478.

van Amsterdam, Noortje. 2015. “Othering the ‘Leaky Body'. An Autoethnographic Story about Expressing Breast Milk in the
Workplace.” Culture and Organization 21(3): 269-87. https://doi.org/10.1080/14759551.2014.887081.

van Amsterdam, Noortje, and Dide van Eck. 2019. “In the Flesh: A Poetic Inquiry into How Fat Female Employees Manage
Weight-Related Stigma.” Culture and Organization 25(4): 300-16. https://doi.org/10.1080/14759551.2019.1598999.

van Eck, Dide, Noortje van Amsterdam, and Marieke van den Brink. 2021. “Unsanitized Writing Practices: Attending to
Affect and Embodiment throughout the Research Process.” Gender, Work & Organization 28(3): 1098-114. https:/doi.
org/10.1111/gwao.12651.

Van Gennep, Arnold. 1960. The Rites of Passage. London: Routledge and Kegan Paul.

Wang, Bin, Yukun Liu, Jing Qian, and Sharon K. Parker. 2021. “Achieving Effective Remote Working during the COVID-19
Pandemic: A Work Design Perspective.” Applied Psychology 70(1): 16-59. https:/doi.org/10.1111/apps.12290.

Watson, Tony J. 2009. “Narrative, Life Story and Manager Identity: A Case Study in Autobiographical Identity Work.” Human
Relations 62(3): 425-52. https://doi.org/10.1177/0018726708101044.

Winston, Gordon C. 1999. “Subsidies, Hierarchy and Peers: The Awkward Economics of Higher Education.” Journal of
Economic Perspectives 13(1): 13-36. https://doi.org/10.1257/jep.13.1.13.

Wright, Katharine A. M., Toni Haastrup, and Roberta Guerrina. 2021. “Equalities in Freefall? Ontological Insecurity and the
Long-Term Impact of COVID-19 in the Academy.” Gender, Work & Organization 28(S1): 163-7. https://doi.org/10.1111/
gwao.12518.

Yarberry, Shana, and Cynthia Sims. 2021. “The Impact of COVID-19 Prompted Virtual/Remote Work Environments on
Employees’ Career Development: Social Learning Theory, Belongingness, and Self-Empowerment.” Advances in Devel-
oping Human Resources 23(3): 237-52. https://doi.org/10.1177/15234223211017850.

Ybema, Sierk, Nie Beech, and Nick Ellis. 2011. “Transitional and Perpetual Liminality: An Identity Practice Perspective.
Anthropology Southern Africa 34(1-2): 21-9. https://doi.org/10.1080/23323256.2011.11500005.

Yildirim, T. Murat, and Hande Eslen-Ziya. 2021. “The Differential Impact of COVID-19 on the Work Conditions of Women and
Men Academics during the Lockdown.” Gender, Work & Organization 28(S1): 691-7. https:/doi.org/10.1111/gwao.125
29.

Ylijoki, Qili-Helena, and Hans Mantyla. 2003. “Conflicting Time Perspectives in Academic Work.” Time & Society 12(1): 55-78.
https:/doi.org/10.1177/0961463X03012001364.

Zhang, Charlene, Martin C. Yu, and Sebastian Marin. 2021. “Exploring Public Sentiment on Enforced Remote Work during
COVID-19." Journal of Applied Psychology 106(6): 797-810. https:/doi.org/10.1037/apl0000933.

AUTHOR BIOGRAPHIES

Frederike Scholz is an Assistant Professor in Human Resource Management (HRM) at Tilburg University in the
Netherlands. Her predominately qualitative research investigates disability inclusion/exclusion at work, inclusive
HRM, Artificial Intelligence, digital transformation, and active labor market policies.

Joanna Maria Szulc is an Assistant Professor at Gdansk University of Technology, Poland. She holds a PhD in
Management from the University of Leeds, United Kingdom. In her research, she uses qualitative methods to

explore the nature of employee relationships and inclusive work environments.

How to cite this article: Scholz, Frederike, and Joanna Maria Szulc. 2023. “Connected Early-Career
Experiences of Equality in Academia during the Pandemic and Beyond: Our Liminal Journey.” Gender, Work &
Organization: 1-17. https://doi.org/10.1111/gwa0.12969.

35UBD1 7 SUOWIWLIOD BAIIea.D) 3 eal(dde ay) Aq pausenoh ae sadilie YO ‘9sN JO s3I Joj A%eiq1 T 8UIUQ AB|IAA UO (SUO N IPUO-PUB-SLLLB)WD A8 [IM"Ale.q 1 puluo//:Sdy) SUOIIPUOD pue SWd | 8Y1 89S *[€202/S0/9T] Uo Afeiq ! auluo AB|IA ‘puejod aueiydod Aq 6962T 0emB/TTTT 0T/I0p/od A |Im Akeiq 1 pul|uo//:sdny wiouy pepeojumod ‘0 ‘ZEr0897T


https://doi.org/10.1177/0170840608101140
https://doi.org/10.1037/apl0000739
https://doi.org/10.1037/apl0000739
https://doi.org/10.1111/gwao.12478
https://doi.org/10.1080/14759551.2014.887081
https://doi.org/10.1080/14759551.2019.1598999
https://doi.org/10.1111/gwao.12651
https://doi.org/10.1111/gwao.12651
https://doi.org/10.1111/apps.12290
https://doi.org/10.1177/0018726708101044
https://doi.org/10.1257/jep.13.1.13
https://doi.org/10.1111/gwao.12518
https://doi.org/10.1111/gwao.12518
https://doi.org/10.1177/15234223211017850
https://doi.org/10.1080/23323256.2011.11500005
https://doi.org/10.1111/gwao.12529
https://doi.org/10.1111/gwao.12529
https://doi.org/10.1177/0961463X03012001364
https://doi.org/10.1037/apl0000933
https://doi.org/10.1111/gwao.12969
http://mostwiedzy.pl

	Connected early-career experiences of equality in academia during the pandemic and beyond: Our liminal journey
	Abstract
	1 | INTRODUCTION
	2 | OUR CONCEPTUAL LENS OF LIMINALITY
	3 | OUR PANDEMIC STORY “WRITTEN DIFFERENTLY”
	3.1 | Reflections on our privileged position

	4 | STAGES OF BECOMING TRANSITIONAL LIMINARS
	4.1 | Stage 1: Being freed from judgment
	4.2 | Stage 2: Building our own space for academic growth
	4.3 | Stage 3: Being on fire!
	4.4 | Stage 4: Bringing us down to Earth
	4.5 | Stage 5: Becoming part of “a collective”

	5 | CONCLUDING THOUGHTS
	ACKNOWLEDGMENTS
	CONFLICT OF INTEREST STATEMENT
	DATA AVAILABILITY STATEMENT
	ORCID
	REFERENCES


